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READINESS OF SCIENTIFIC AND PEDAGOGICAL STAFF
FOR ACADEMIC ENTREPRENEURSHIP:
THE ESSENCE OF MOTIVATIONAL AND PERSONAL COMPONENTS

Considering academic entrepreneurship as one of the urgent problems of modern higher education, it is worth turning
to the formation of the readiness of scientific and pedagogical staff for its implementation. The question arises of defining
the concept of “readiness” and characterising its structural components. An analysis of the relevant scientific and pedagogical
literature has been carried out. The essence of the motivational component of the readiness of scientific and pedagogical
staff for academic entrepreneurship has been substantiated, as a set of personal and professional characteristics that reflect
a positive attitude towards academic entrepreneurship as an important element of the university’s activities, motivation
to create innovative initiatives, entrepreneurial needs, interests, desire for success, confidence in one’s entrepreneurial
abilities and orientation towards the development of cooperation between science, education and business. It is concluded
that the motivational component involves awareness of the significance of academic entrepreneurship for personal
and professional growth, integration of innovations into the educational process, adherence to the principles of ethics
and integrity, and readiness for interdisciplinary cooperation and systemic improvement to achieve sustainable results. It is
determined that the personal component of the readiness of scientific and pedagogical staff for academic entrepreneurship
is an internal aspect of self-awareness and the ability to reflect, which ensures the formation of an entrepreneurial position,
assessment of one’s experience and awareness of the role of the individual in creating innovative projects. The personal
component is interpreted through the prism of orientation towards systemic and structured improvement and development
of skills, confidence in one’s entrepreneurial abilities, awareness of the importance of leadership, openness to change
and innovation, and encouragement to active interaction with others. The prospects for further scientific studies include
a description of the essence of the cognitive and activity components of the readiness of scientific and pedagogical staff
for academic entrepreneurship.
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motivational component, personal component.

Problem statement. Considering academic
entrepreneurship as one of the urgent problems
of modern higher education, it is worth turn-
ing to the formation of the readiness of scientific
and pedagogical staff for its implementation. The
question arises of defining the concept of “readi-
ness” and characterising its components. These
components include the motivational and per-
sonal. We justify our position by the fact that
motivation plays a key role in the formation
of readiness for academic entrepreneurship, since
it determines the internal motivation of scientific

and pedagogical staff to implement innovative
educational and scientific projects. In our opin-
ion, the development of key qualities for suc-
cessful academic entrepreneurship, which corre-
sponds to the essence of the personal component,
is also vital. Personal characteristics determine
the ability of scientific and pedagogical staff to
effectively implement entrepreneurial activi-
ties in an academic environment. A clear defi-
nition and characterisation of the motivational
and personal components allows to apply a sys-
tematic approach to the formation of the readiness



ISSN: 2786-4758 (Print), 2786-4766 (Online)

of scientific and pedagogical staff for academic
entrepreneurship.

Analysis of recent research and publica-
tions. Our considerations are based on the results
of the analysis of scientific and pedagogical litera-
ture. It is worth mentioning that the motivation for
the professional and personal development of uni-
versity staff is the subject of scientific research
by many researchers. The works of researchers
[Animenko, banit, Kamoxna], [[opoxiBchka],
[Muxaitmmma| emphasise the need to take into
account such components of the motivational com-
ponent as motives, desires, cognitive and active
interest, concentration, striving for scientific
and creative, pedagogical and creative activity,
positive attitude, and focus on achieving success
in professional activity. The motivation of a sci-
entific and pedagogical staff is based on their
professional interests, value priorities and life
ideals. It manifests itself both in the professional
activity and in specific pedagogical or scientific,
research contexts. Investigating the professional
formation and professional development of spe-
cialists, researchers emphasise the need to take
into account their personal qualities. That is why
in the structure of professional competence or
readiness for professional activity, researchers
distinguish the personal component [Anmarosal],
[[TaBnumuH], etc.

The aim of the article. The article
aims to define and characterise the essence
of the motivational and personal components
of the readiness of scientific and pedagogical staff
for academic entrepreneurship.

Presentation of the main material. The moti-
vational component in the structure of the read-
iness of scientific and pedagogical staff for aca-
demic entrepreneurship is considered through
the prism of a set of entrepreneurial motives,
interests and needs, and a focus on achieving suc-
cess in academic entrepreneurship. It should be
considered one of the main factors that encourage
the personal and professional development of sci-
entific and pedagogical staff in order to achieve
acme, realize their entrepreneurial potential,
and diversify their professional activities.

In our opinion, the motivational component
of a scientific and pedagogical staff’ readiness
for academic entrepreneurship harmonises
with a worldview based on value orientations,

the ability to positively perceive and analyse
the environment, find the place in it, realise one’s
role and mission, act creatively, determine target
and semantic settings for own actions, and also
make well-founded decisions. Motivation serves
as a mechanism for self-determination
of the individual in professional activity. It fixes
the individual trajectory of a person’s professional
development and becomes the basis of the life
plan.Inthestudydevotedtotheanalysisoftheandragogical
competence of teachers, the value-motivational
component is identified, which the authors
interpret as “a set of motives, interests and needs
that determine the orientation of pedagogical
personnel to professional and pedagogical
activity in connection with the awareness
of the correspondence of personal andragogical
qualities to the requirements of pedagogical
activity in the field of adult education
and the conscious motivation of personal
aspirations to action” [AmimeHko, baHirT,
Kamroxna : 67-68]. According to T. Horokhivska,
the motivational component of professional
and pedagogical competence of teachers
working in technical universities should be
considered through the prism of ‘“axiological,
semantic, motivational resources, professionally
important qualities and specifics of pedagogical
skill” [I'opoxiBcbka 88]. R. Mykhailyshyn
proves  that  “the  positive  motivation
of a teacher to innovative activity is evidenced
by the creation and application of something
new, the improvement of pedagogical skills,
and the overcoming of professional difficulties.
Therefore, many teachers consider the use
of innovative technologies to be the only chief
motive for personal and professional self-
affirmation” [Muxaiinumus : 14].

One of the key incentives for the development
of academic entrepreneurship is an interest in
learning new things. Speaking about scientific
and pedagogical staff who strive to learn,
create and implement innovations, we conclude
that their interests are usually focused on
the need for a deep scientific understanding
of the multifaceted aspects of the triad
“education — business — society”, on the analysis
of their personal and professional experience,
critical assessment of professional activities,
the effectiveness of the services they provide to
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society, awareness of the value of innovations
for the development of social, economic,
cultural, political aspects of society’s life.
The training of a scientific and pedagogical staff
for academic entrepreneurship assumes their
disposition and focus on creating and using
the conditions of the academic environment
of a modern university, orientation on
the development of motivation for changes,
their positive perception, as well as on
organising the coordination of the capabilities
of the academic environment. This environment
is considered as a complex of factors
and conditions that not only contribute to
individual improvement, further development
of professional competence and personal
qualities, but also reveal hidden opportunities
and potential to find additional resources through
the use of effective reflective practices. We
consider the desire to understand the processes
that involve the integration of science, education
and  entrepreneurship,  which  encourages
action, stimulates innovative thinking,
and directs the search for new ideas and their
implementation. Therefore, the basis of interest
in academic entrepreneurship projects within
the academic environment forms the need
to master new knowledge about the essence,
strategic and operational aspects of academic
entrepreneurship;  positive  emotions  based
on the discovery of new opportunities for
the realisation of one’s potential. Interest in
the problem of academic entrepreneurship
encourages scientific and pedagogical staff to
generate new ideas, demonstrate entrepreneurial
initiative, search for partners, and make efforts to
implement the idea.

Researchers suggest considering the motives
that encourage scientific and pedagogical
staff to develop and implement academic
entrepreneurship.  In  particular, we  are
talking about the desire to commercialise
the results of scientific research; generate
new ideas and establish cooperation with
production and industry; diversify financing
and resource provision of scientific research,
etc. [D’Este, Perkmann]. In other words,
the material and financial component becomes
a priority in the motivation of scientific
and pedagogical staff. But simultaneously,

scientists emphasise the immaterial component
and prove that academic entrepreneurship
contributes to increasing the status of a scientific
and pedagogical staff, their prestige and respect
in the professional environment [Fini, Grimaldi,
Sobrero].

Thus, the motivational component
of the readiness of scientific and pedagogical staff
for academic entrepreneurship includes a positive
attitude towards academic entrepreneurship
as an element of the activities of a modern
university; a focus on developing cooperation
between science, business and education,
integrating innovation into  entrepreneurial
initiatives to create added value; understanding
the value of integrating academic
entrepreneurship into the educational process;
respect for academic and entrepreneurial freedom,;
adherence to the principles of academic integrity;
innovation, entrepreneurial orientation, ethics
and responsibility; readiness for interdisciplinary
cooperation to create innovative projects.

Regarding the personal component, we take
into account the publication of O. Alpatova, who
recognises that the formation of the personal

component is a process that involves
the search for a balance of “individual,
professional ~and social values; finding

optimal forms of social interaction; finding
such activities that allow realising personal
potential” [AnmaroBa : 174]. M. Necheporenko
attaches importance to understanding the nature
of one’s personality and the requirements
for a professional, working on the image
of a competent one, “identifying contradictions
between the “real self” and the “ideal self)”
outlining areas for improving personal qualities
that ensure effective professional and personal
self-development, a creative approach to solving
professional tasks, mobilisation of forces,
the ability to implement and control the planned
strategy of professional and personal self-
development based on the processes of self-
acceptance, self-prediction and self-regulation”
[Heuenopenko : 59].

N. Kinakh argues that “... the personal
component is associated with the desire to
achieve a specific mission and goals, to
demonstrate individual and personal qualities,
to hope for success, to be willing to take risks,
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to have a clearly expressed sense of personal
responsibility, to be persistent, flexible, energetic,
confident in one’s abilities, to be able to convince
others, to systematically update one’s knowledge
base, to have communicative and managerial
skills, to act rationally in unpredictable situations
and to use every resource and opportunity as
profitably as possible” [Kinax : 139-140].

In our opinion, the personal component
should include entrepreneurial self-awareness,
which allows one to form self-confidence, show
initiative, willingness to take risks and overcome
challenges associated with innovative activities.
Emotional and volitional stability is important;
it is based on the ability to manage emotions,
maintain balance, and focus on achieving clearly
defined goals. We highlight leadership qualities
in the personal component that correlate with
the ability of scientific and pedagogical staff
to create, implement and develop innovative
projects, maintaining a balance between
professional and personal goals. It is obvious
that the key elements of the personal component
should include readiness to implement changes.
Professional development and improvement
require self-analysis and reflection, which
justify the need for the ability to comprehend
one’s professional activities, critically
evaluate achievements and determine ways
of self-improvement. We find confirmation
of our reasoning in the work of M. Necheporenko,
according to which “reflection in general
is an analysis of one’s actions and states,
which helps to analyse one’s shortcomings,
and the higher the level of development
of reflective skills and a reflective position,
the easier it is to identify the causes of difficulties
and correctly set a goal and choose a way to
achieve it” [Heuenopenxo : 61].

Based on the results of the analysis, we
interpret the personal component of the readiness
of scientific and pedagogical staff for academic

entrepreneurship through the prism of orientation
towards systematic and structured improvement
and development of skills to achieve sustainable
results; confidence in one’s entrepreneurial
abilities and motivation to launch startups in
the academic environment, achieving success;
awareness of the importance of leadership
in academic entrepreneurship to achieve
common goals and sustainable development
of projects; openness to change and innovation,
entrepreneurial  thinking and readiness to
participate in the development of innovative
projects; encouragement of active interaction
with partners, team and investors based on trust
and respect.

Conclusions. Summarising the results
of the analysis, we formulate the definition
of the motivational component of the readiness
of scientific and pedagogical staff for
academic entrepreneurship as a set of personal
and professional characteristics that reflect
a  positive  attitude towards academic
entrepreneurship as an significant element
of the university’s activities, motivation to
create innovative initiatives, entrepreneurial
needs, interests, desire for success, confidence
in one’s entrepreneurial abilities and orientation
towards the development of cooperation
between science, education and business.
The personal component of the readiness
of scientific and pedagogical staff for academic
entrepreneurship is an  internal  aspect
of self-awareness and the ability to reflect, which
ensures the formation of an entrepreneurial
position, assessment of one’s experience
and awareness of the role of the individual in
innovative projects development.

The prospects for further scientific studies
include the characteristics of the essence
of the cognitive and activity components
of the readiness of scientific and pedagogical staff
for academic entrepreneurship.
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IF'OTOBHICTH HAYKOBO-IIEJAT'OI'TYHUX ITPAIIIBHUKIB
JO AKAJEMIYHOTI'O INIAITPUEMHHUIITBA:
CYTHICTb MOTUBAIIIMHOT'O TA OCOBUCTICHOI'O KOMIIOHEHTIB

Posrsyatoun axajieMiyHe MiANPUEMHHITBO SIK OJHY i3 aKTyaJbHHX MHpoOJeM CydacHOi BHINOI OCBITH, BapToO
3BEpHYTHUCS JI0 (OPMYBaHHS TOTOBHOCTI HAyKOBO-TENArOTIYHHMX IpAIiBHHUKIB 10 Horo peamsamii. [loctae nmuranHs
NpO BU3HAYCHHS IOHATTS «TOTOBHICTH» Ta XapaKTEPUCTHKY HOTO CTPYKTYPHHX KOMIIOHEHTiB. Bukonano anaii3
pETIeBaHTHOI HAyKOBO-TeNaroriyHoi Jiteparypu. OOIPYHTOBAHO CYTHICTH MOTHBAIIIMHOTO KOMIIOHEHTY TOTOBHOCTI
HAyKOBO-TIEJJATONYHUX MPAIiBHUKIB O aKaJEMIYHOTO MiAMPHEMHUIITBA, K CYKyITHOCTI OCOOUCTICHUX Ta MpodeciiHux
XapaKTEePUCTHK, IO BiJ0OpaXkaloTh MMOUTHBHE CTABICHHS J0 aKaJIEMiTHOTO MiAMPHEMHHIITBA SK BAXKJIMBOTO CIEMEHTY
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JUSTTBHOCTI YHIBEPCHTETY, MOTHBAIIIIO JI0 CTBOPCHHs 1HHOBAIIWHMX MOYMHAHb, MiANPUEMHHUIIBKI MOTpeOu, iHTepecH,
MParHeHHs JI0 YCIiXy, BIICBHCHICTh y BIACHHUX MiINPHEMHHIIBKUX 3A10HOCTAX Ta OPIEHTAIiI0 HA PO3BUTOK CIHIBIpAli
MiX HayKO0, OCBITOIO 1 O13HECOM. 3p0o0JICHO BUCHOBOK MPO T€, 1110 MOTHBAIIHHUI KOMIIOHEHT Tiepe10ayae yCBiIOMIICHHS
3HAUYIIOCTI AKaJEMIYHOTO MiANPHEMHUITBA JUIi OCOOUCTICHOTO 1 MPOdeciifHOro 3pOCTaHHS, IHTErpamilo iHHOBAIiH
B OCBITHIH TIpoleC, TOTPUMAHHS IPUHIUIIIB €THYHOCTI i TOOPOYECHOCTI, @ TAKOX TOTOBHICTh 10 MIKAMCUUILTIHAPHOT
CHiBIpali Ta CHUCTEMHOTO BJIOCKOHANEHHS Ul JOCATHEHHS CTiMKMX pesynbrariB. BusHaueHo, 1mo ocoOucTicHui
KOMITOHEHT TOTOBHOCTI HayKOBO-TI€AArOrYHUX MPALiBHUKIB 710 aKaJeMIYHOTO MiINPUEMHHULTBA — 1€ BHYTPIIIHIN acrieKT
CaMOCBIJIOMOCTI Ta 3[aTHOCTI 10 peduekcii, skuil 3ade3mneuye (popMyBaHHS MiANPHEMHHUIBKOT MO3MIIT, OI[IHIOBAHHS
BJIACHOTO JIOCBIy ¥ YCBIZIOMJICHHS POJIi OCOOMCTOCTI Y CTBOPEHHI 1HHOBAI[IMHKUX MPOEKTIB. OCOOMCTICHUI KOMIOHEHT
MOTPAKTOBAHO KPi3b MPU3MY Opi€HTAIlii Ha CHCTEMHE Ta CTPYKTYPOBaHE BIIOCKOHAJICHHS 1 PO3BUTOK HABUYOK; BIIEBHEHICTh
y BIACHHX MIIIPHEMHHUIBKUX 3MI0HOCTSX; YCBIIOMJICHHS BaXIIMBOCTI JIIEPCTBA; BIAKPHUTICTH O 3MiH Ta IHHOBAIIN;
320X0YCHHS /10 AKTUBHOI B3a€MO/Ii 3 iHIMMH. Jl0 MepCIIeKTHB MOAATBIINX HAYKOBUX CTY/IN BITHOCEHO XapaKTEPHUCTHKY
CYTHOCTI KOTHITHBHOTO Ta JIiSITbHICHOTO KOMIIOHEHTIB TOTOBHOCTI HAyKOBO-TIEIArOT1YHKIX MPAIiBHUKIB JI0 aKaJIEMi4HOTO
T IPHEMHUIITBA.

Kutro4oBi cs10Ba: akageMivHe MiNPHEMHHITBO, HAyKOBO-MIEAATOTiUHI TPAlliBHUKH, TOTOBHICTh HAYKOBO-TICIATOTTIHHX
MPAIiBHUKIB JI0 aKaJeMIiuYHOTO MiNPUEMHUITBA, CTPYKTypa TOTOBHOCTI HAyKOBO-NEJArOridHUX MPAIiBHHUKIB [0
aKaJeMIYHOTO IMTiANPHUEMHULITBA, MOTUBALIIMHINA KOMIIOHEHT, 0COOMCTICHUI KOMIIOHEHT.
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